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Pennsylvania is an “at will” employ-
ment state. This means an employer
may fire an employee without cause.
However, employers must still fol-
low the law and all employees should
know their rights!

Employment cases have quick dead-
lines and the failure to meet them
results in a loss of your claims and
your ability to go to court.

e You havel80 days from the
notice of the adverse action to
file a state claim.

e You have 300 days to file a
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federal claim.
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claims.
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Losing your job is a traumatic event. We can help.
-]

Forms of Employment Dis-
crimination

Sexual
Harassment =7

National
origin

Race
Gender
Age
Disability
Pregnancy

Family Medical Leave
Employer Retaliation

“I feel your firm and the at-
torneys and staff truly care
about their clients.”

— Client Testimonial

Each employment case is based on its own spe-
cific facts, but generally, we can help you by:

e  Assessing your case. We will work with
you to gauge the best steps to achieve a safe
and discrimination free workplace. We will
also review and advise you on other civil
cases that you could file.

e Finding evidence of the wrongful act. We
will help you find the proof you need to
establish a legal case.

e Acting as the contact between you and
your employer. We will speak for you and
partner with you through the difficult task of
challenging your employer.

e Keeping you informed. Being responsive
to you means we will educate and inform
you about the progress in your case.

e Connecting you. We will connect you with
other organizations or resources that may be
able to assist you with your non-legal is-
sues.

We will zealously represent you at all stages of
your case, including negotiations, pretrial pro-
ceedings, trial, and any necessary appeals.

“The initial consultation truly exceeded
my expectations and left a very positive
first impression on me.”

— Client Testimonial

Are you over 40 years

old?

Workers over 40 years of age have
special protections. Did you know:

e  Signing a severance agreement may
result in a waiver of your rights to sue
in the future!

®  You have 21 days
to have an attorney
review the agree-
ment, so act
quickly.

e  Evenif yousign
the agreement, you
have 7 days to
rescind it.

e Make sure you are adequately com-
pensated before you waive your rights
to file a lawsuit.

Call Triquetra Law to protect your
rights!

“Without a doubt | would
use Triquetra Law again.”

“You ladies are damn fine
attorneys.”

— Client Testimonials




